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Marshallplan und Währungsreform galten bisher als die wichtigsten
Voraussetzungen des deutschen "Wirtschaftswunders" der
Nachkriegszeit. Die Jahre vor der Währungsreform wurden dagegen
allzu pauschal als Periode des wirtschaftlichen Zusammenbruchs und
der absoluten Stagnation gewertet. Tatsächlich hatte die westdeutsche
Wirtschaft jedoch schon vor dem Juni 1948 wieder den Anschluss an
ihren langfristigen Wachstumstrend gefunden. Wie Werner Abelshauser
in seiner Studie über Rekonstruktion und Wachstumsbedingungen der
Wirtschaft in der amerikanischen und britischen Zone nachweist,
bildete die Substanz der verfügbaren Produktionsfaktoren aufgrund der
Investitionen vor 1945 die Grundlage des späteren
Wirtschaftswachstums. Die Ursachen für das Scheitern des ersten
Anlaufs zur Wiederaufnahme der Industrieproduktion im Winter
1946/47 lagen auch nicht wie bisher meist angenommen wurde, in
erster Linie in Eingriffen der Besatzungsmächte, in den Schwächen der
Grundstoffindustrie oder in der Nahrungsmittelversorgung. Die
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Hauptschwierigkeit lag vielmehr darin, dass es nicht gelang, die
zerstörte Infrastruktur der deutschen Wirtschaft im gleichen Tempo
wieder herzustellen, in dem der Vorkriegsstand der industriellen
Produktion wieder erreicht wurde. Erst im Herbst 1947 wurde das
Transportsystem der Bizone den wachsenden Anforderungen des
erneut einsetzenden Produktionsanstiegs gerecht. Am 20. Juni 1948,
dem Tag der Währungsreform, war die westdeutsche Wirtschaft schon
in vollem Gange.

UNINA99102540944033212. Record Nr.

Titolo Excel 2016 for Human Resource Management Statistics : A Guide to
Solving Practical Problems / / by Thomas J. Quirk, Julie Palmer-Schuyler

Pubbl/distr/stampa Cham : , : Springer International Publishing : , : Imprint : Springer, ,
2016

ISBN 3-319-40063-0

Descrizione fisica 1 online resource (XVII, 258 p. 162 illus., 161 illus. in color.)

Collana Excel for Statistics, , 2570-4605

Disciplina 658.300727

Soggetti Statistics
Personnel management
Application software
Statistics for Social Sciences, Humanities, Law
Human Resource Management
Computer Appl. in Arts and Humanities

Lingua di pubblicazione Inglese

Formato

Edizione [1st ed. 2016.]

Livello bibliografico

Nota di contenuto Introduction -- Sample size, mean, standard deviation, standard error
of the mean -- Random number generator -- Confidence interval
about the mean using the TINV function and hypothesis testing --
One-group t-test for the mean -- Two-group t-test of the difference
of the means for independent groups -- Correlation and simple linear
regression -- Multiple correlation and multiple regression -- One-way
analysis of variance (ANOVA)  -- Appendix A -- Appendix B --

Autore Quirk Thomas J

Materiale a stampa

Monografia



Sommario/riassunto

Appendix C -- Appendix D -- Appendix E -- Index.

This book shows the capabilities of Microsoft Excel in teaching human
resource management statistics effectively. Similar to the previously
published Excel 2013 for Human Resource Management Statistics, this
book is a step-by-step exercise-driven guide for students and
practitioners who need to master Excel to solve practical human
resource management problems. If understanding statistics isn’t your
strongest suit, you are not especially mathematically-inclined, or if you
are wary of computers, this is the right book for you. Excel, a widely
available computer program for students and managers, is also an
effective teaching and learning tool for quantitative analyses in human
resource management courses. Its powerful computational ability and
graphical functions make learning statistics much easier than in years
past. However, Excel 2016 for Human Resource Management Statistics:
A Guide to Solving Practical Problems is the first book to capitalize on
these improvements by teaching students and managers how to apply
Excel to statistical techniques necessary in their courses and work. Each
chapter explains statistical formulas and directs the reader to use Excel
commands to solve specific, easy-to-understand human resource
management problems. Practice problems are provided at the end of
each chapter with their solutions in an appendix. Separately, there is a
full Practice Test (with answers in an Appendix) that allows readers to
test what they have learned. Includes 162 illustrations in color Suitable
for undergraduate and graduate students At the beginning of his
academic career, Prof. Quirk spent six years in educational research at
The American Institutes for Research and Educational Testing Service.
He is currently a Professor of Marketing in the Walker School of
Business & Technology at Webster University based in St. Louis,
Missouri (USA). He holds a B.S. in Mathematics from John Carroll
University, both an M.A. in Education and a Ph.D. in Educational
Psychology from Stanford University, and an M.B.A. from The University
of Missouri-St. Louis. Prof. “J.P.” Palmer-Schuyler is currently an
Associate Professor of Human Resource Management in the Walker
School of Business and Technology at Webster University in St. Louis,
Missouri, USA, where she teaches undergraduate Human Resource
Management and Organizational Behavior. She received her MBA from
the University of Nebraska-Lincoln and her Ph.D. from the University of
Missouri-Columbia in Management. She has published articles in
Academy of Business Disciplines Journal and Regional Business Review,
and she has made conference presentations at the Academy of
Management and Society for Advancement of Management.


