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Samuel Taylor Coleridge is best known as a great poet and literary
theorist, but for one, quite short, period of his life he held real political
power – acting as Public Secretary to the British Civil Commissioner in
Malta in 1805. This was a formative experience for Coleridge which he
later identified as being one of the most instructive in his entire life. In
this volume Barry Hough and Howard Davis show how Coleridge’s
actions whilst in a position of power differ markedly from the idealism
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he had advocated before taking office – shedding new light on
Coleridge’s sense of political and legal morality.
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This book identifies potential support for workplace victimization
through an examination of employee’s needs and needs-based
motivation theories. Based on contemporary research in victimology
and long-standing needs-based theories, it outlines how workplace
bullying victims’ needs can be identified and how victims of workplace
harassment can be empowered through the development and
attainment of their unmet needs. The volume will be of interest to
practitioners at the intersection of organizational and forensic
psychology practitioners examining lacking needs as motivators for
workplace bullying or harassment.


