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The Dutch were culturally ubiquitous in England during the early
modern period and constituted London's largest alien population in the
second half of the sixteenth century. While many sought temporary
refuge from Spanish oppression in the Low Countries, others became
part of a Dutch diaspora, developing their commercial, spiritual, and
domestic lives in England. The category "Dutch" catalyzed questions
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about English self-definition that were engendered less by large-scale
cultural distinctions than by uncanny similarities. Doppelgänger
Dilemmas uncovers the ways England's real and imagined proximities
with the Dutch played a crucial role in the making of English ethnicity.
Marjorie Rubright explores the tensions of Anglo-Dutch relations that
emerged in the form of puns, double entendres, cognates,
homophones, copies, palimpsests, doppelgängers, and other doublings
of character and kind. Through readings of London's stage plays and
civic pageantry, English and Continental polyglot and bilingual
dictionaries and grammars, and travel accounts of Anglo-Dutch
rivalries and friendships in the Spice Islands, Rubright reveals how
representations of Dutchness played a vital role in shaping Englishness
in virtually every aspect of early modern social life. Her innovative book
sheds new light on the literary and historical forces of similitude in an
era that was so often preoccupied with ethnic and cultural difference.
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Team working and learning through reflection are both fundamental to
quality healthcare. This book is the first to explore the use of the
practices of reflection to develop health care teams that can deliver
sustainable, high-quality personalised care.Developing the Reflective
Healthcare Team is structured in three parts which are about new views
of reflective practice, improving team working, and the use of the
TA2LK facilitative reflective process to develop high performing teams.


