
UNINA99104536574033211. Record Nr.

Titolo Fourth Ezra and Second Baruch : reconstruction after the fall / / edited
by Matthias Henze, Gabriele Boccaccini ; with the collaboration of Jason
M. Zurawski

Pubbl/distr/stampa Boston : , : Brill, , 2013

ISBN 90-04-25881-7

Descrizione fisica 1 online resource (472 p.)

Collana Supplements to the Journal for the study of Judaism, , 1384-2161 ; ;
volume 164

Altri autori (Persone) HenzeMatthias
BoccacciniGabriele
ZurawskiJason M

Disciplina 229/.1

Soggetti Electronic books.

Lingua di pubblicazione Inglese

Formato

Livello bibliografico

Note generali Includes index.

Nota di bibliografia

Nota di contenuto

Includes bibliographical references and indexes.

Sommario/riassunto

part 1. Introduction -- part 2. 4 Ezra, 2 Baruch and pre-70 CE Jewish
literature -- part 3. Pseudepigraphy in 4 Ezra and 2 Baruch -- part 4. A
close reading of 4 Ezra and 2 Baruch -- part 5. The social and historical
context of 4 Ezra and 2 Baruch -- part 6. 4 Ezra, 2 Baruch, and early
Christianity -- part 7. 4 Ezra, 2 Baruch, and post-70 CE Jewish
literature -- part 8. The Nachleben of 4 Ezra and 2 Baruch.
The two Jewish works that are the subject of this volume, 4 Ezra and 2
Baruch , were written around the turn of the first century CE in the
aftermath of the Roman destruction of the Second Temple. Both texts
are apocalypses, and both occupy an important place in early Jewish
literature and thought: they were composed right after the Second
Temple period, as Rabbinic Judaism and early Christianity began to
emerge. The twenty essays in this volume were first presented and
discussed at the Sixth Enoch Seminar at the Villa Cagnola at Gazzada,
near Milan, Italy, on June 26-30, 2011. Together they reflect the lively
debate about 4 Ezra and 2 Baruch among the most distinguished
specialists in the field. The Contributors are: Gabriele Boccaccini; Daniel
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DiTommaso; Steven Fraade; Lester L. Grabbe; Matthias Henze; Karina
M. Hoogan; Liv Ingeborg Lied; Hindy Najman; George W.E. Nickelsburg;
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This text examines why there are such international differences in the
way employment relations are organized within the firm. It aims to
explain why firms and workers should use employment relationship as
the basis for their economic co-operation.


