1. Record Nr.
Titolo

Pubbl/distr/stampa

ISBN

Descrizione fisica

Disciplina
Soggetti

Lingua di pubblicazione
Formato

Livello bibliografico
Note generali

Nota di bibliografia

Nota di contenuto

Sommario/riassunto

UNINA9910458490103321

Nurturing families around the world : building a culture of peace / /
edited by Catherine Bernard, John J. Shea

New Delhi, India : , : Sage, , 2014

©2014

81-321-1960-6

1 online resource (156 p.)

306.85

Families

Nurturing behavior
Parenting

Children
Electronic books.

Inglese

Materiale a stampa

Monografia

Description based upon print version of record.

Includes bibliographical references at the end of each chapters and
index.
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Nurturing Families around the World: Building a Culture of Peace aims
to offer insight and tools to initiate the healing approach so that the
family finds a creative rebirth. Families these days are overwhelmed by
the speed, nature, diversity and complexity involved in the process of
globalization, in which a great majority of the world are becoming
emotionally restricted. Families at many a times are unable to provide
for the physical and emotional needs of their members, especially
children, and this too at times when the need is greatest to help them
cope with the demands of change. With
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1. Manpower planning vs old workforce planning -- 2. Strategy and
new workforce planning role on the strategic map -- 3. Organizational
design and supervisory ratios -- 4. Productivity -- 5. Trends and
correlations -- 6. Use of predictive techniques -- 7. Formulas and unit
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mathematics involved -- Bibliography -- Index.

This book sets out new approaches, formulas, and software needed to
enable any HR function or organization to forecast trends and to use
existing retrospective data to their organization's advantage; which, in
short, is to maximize efficiency and productivity. You will encounter the
new formulas to use and new approaches that will add value. You will
find out that most of the existing 52 formulas available don't work in
today's environment. There is new software that will enable you to do
forecasts with certainty and you can use a new mathematical model to
rightsize any organization. Are you using an outdated organizational
model? Do you have processes that don't work any more? These are
areas which are major inhibitors to productivity and can be significantly
improved. Most important of all is that this book will help you to create
immense added value in any organization.



