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"HRM in the Leisure and Sport Industry provides a comprehensive
course textbook and reference for students of HRM, business, sports
and leisure management. By its very nature service, leisure and sport
are staff intensive sectors, making effective human resource
management and development central to understanding the business,
and to business success. Containing wide ranging industry specific case
studies and full explanation of all key HR issues, this text provides a
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In this his latest work, Gavan McCormack argues that Abe Shinzo's
efforts to re-engineer the Japanese state may fail, but his radicalism
continues to shake the country and will have consequences not easy
now to predict. The significance of this book will be widely
recognized, particularly by those researching contemporary world
politics, international relations and the history of modern Japan.
McCormack here revisits and reassesses his previous formulations of
Japan as construction state (doken kokka), client state (zokkoku),
constitutional pacifist state, and colonial state (especially in its
relationship to Okinawa). He adds a further chapter on what he calls
the 'rampant state’, that outlines the increasingly authoritarian or ikkyo
(one strong) turn of the Abe government in the fifth year of its second
term. And he critically addresses the Abe agenda for constitutional
revision.



