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Automatic Geometry Theorem-Proving and Automatic Geometry
Problem-Solving -- Solving Geometric Problems with Real Quantifier
Elimination -- Automated Discovering and Proving for Geometric
Inequalities -- Proving Newton'’s Propositio Kepleriana Using Geometry
and Nonstandard Analysis in Isabelle -- Readable Machine Solving in
Geometry and ICAI Software MSG -- Plane Euclidean Reasoning -- A
Clifford Algebraic Method for Geometric Reasoning -- Clifford Term
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Automated Geometry Diagram Construction and Engineering Geometry
-- A 2D Geometric Constraint Solver for Parametric Design Using Graph
Analysis and Reduction -- Variant Geometry Analysis and Synthesis in
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The Second International Workshop on Automated Deduction in
Geometry (ADG '98) was held in Beijing, China, August 1-3, 1998. An
increase of interest in ADG '98 over the previous workshop ADG '96 is
represented by the notable number of more than 40 participants from
ten countries and the strong tech- cal program of 25 presentations, of
which two one-hour invited talks were given by Professors Wen-tsun *
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Wu and Jing-Zhong Zhang. The workshop provided the participants
with a well-focused forum for e?ective exchange of new ideas and
timely report of research progress. Insight surveys, algorithmic
developments, and applications in CAGD/CAD and computer vision
presented by active - searchers, together with geometry software
demos, shed light on the features of this second workshop. ADG '98
was hosted by the Mathematics Mechanization Research Center (MMRC)
with ?nancial support from the Chinese Academy of Sciences and the
French National Center for Scienti?c Research (CNRS), and was
organized by the three co-editors of this proceedings volume. The
papers contained in the volume were selected, under a strict refereeing
procedure, from those presented at ADG '98 and submitted afterwards.
Most of the 14 accepted papers were carefully revised and some of the
revised versions were checked again by external reviewers. We hope
that these papers cover some of the most recent and signi?cant
research results and developments and re?ect the current state-of-the-
art of ADG.
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Chapter 1 Rethinking Our Future Together: Meeting the Challenge of
Managing Diversity and Inclusion in the 21st Century -- Chapter 2
Understanding diversity and inclusion in the context of fractured
globalization -- Part 1 Traditional Approaches to Managing Diversity in
Global Context -- Chapter 3 Presenting assimilation -- Chapter 4
Rethinking assimilation -- Chapter 5 Presenting multiculturalism --
Chapter 6 Rethinking multiculturalism -- Part 2 The Omnicultural
Approach as the Best Solution -- Chapter 7 Introducing
omniculturalism -- Chapter 8 Our Omnicultural world.

This book provides, from a psychological perspective, a concise critical
introduction to, and assessment of, three different approaches to
managing diversity: multiculturalism, assimilation, and

omniculturalism. This task is undertaken in global context and with
reference to cutting edge empirical psychological research. Historically,
assimilation has been the dominant approach to managing diversity.
However, since the late 1960s multiculturalism has gained favor and is
now the most commonly adopted approach in most Western as well as
in some non-Western societies. Both assimilation and multiculturalism
rest on some central psychological assumptions that are not supported
by empirical research. After critically reviewing the psychological
foundations of assimilation and multiculturalism, it is argued that we
need to explore new approaches to managing diversity in the twenty-
first century. A number of contemporary research programs, such as
those related to social identity theory and the common group identity
model, point to omniculturalism as a more promising approach to
managing diversity. Also, global warming, nuclear proliferation and
other major challenges confronting humankind suggest that a diversity
management approach that gives priority to human commonalities and
universal rights is better suited to our contemporary needs.
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Couverture -- Copyright -- PREFACE -- REMERCIEMENTS --
INTRODUCTION -- PREMIERE PARTIE - Le groupe de codéveloppement
professionnel - UNE APPROCHE -- CHAPITRE 1 - Ce gu’est le groupe
de codéveloppement professionnel --  ENTRE LE CAFE-CROISSANT ET
LE GROUPE DE CROISSANCE -- OBJECTIFS DE LA DEMARCHE DE
CODEVELOPPEMENT PROFESSIONNEL -- 1. Apprendre a étre plus

efficace -- 2. Comprendre et tenter de formaliser ses modeles --
3. Prendre un temps de réflexion -- 4. Avoir un groupe d’
appartenance -- 5. Consolider I'identité professionnelle -- 6.

Apprendre a aider et a étre aidé (dans le réle de client et de consultant)
-- 7. Savourer le plaisir d’'apprendre -- CHAPITRE 2 - Les
principes de base -- PRINCIPES DE BASE DE LA DEMARCHE -- 1.
La pratique a des savoirs que la science ne produit pas -- 2.
Apprendre une pratique professionnelle, c’est apprendre a agir --

3. Echanger avec d’autres sur ses expériences permet des
apprentissages impossibles autrement -- 4. Le praticien en action
est une personne unique dans une situation unique -- Chaque
personne est un tout que I'on ne doit réduire & aucune de ses parties,
si importante soit-elle -- Chaque personne est unique, chaque
situation est unigue et il ne faut pas séparer la personne de sa situation
-- Chaque personne est la principale experte de sa situation --

5. La subjectivité de I'acteur est aussi importante que I'objectivité de la
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situation -- EXEMPLES -- 6. Le travail sur l'identité
professionnelle est au cceur du codéveloppement -- CHAPITRE 3 - Le
fonctionnement et les différentes formes du groupe de
codéveloppement professionnel --  L'organisateur

Une methode eprouvee pour ameliorer sa pratique professionnelle en
tant que gestionnaire. Un guide destine aux participants et animateurs
de groupes de formation qui apporte un eclairage nouveau sur
I'apprentissage et offre des solutions novatrices pour ameliorer les
comportements de gestion.



