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This book serves as an educational resource on German labor law,
authored by attorney Jean-Martin Jünger, and is designed for students
and practitioners in the legal field. It combines traditional textbook
elements with modern learning aids, including visual enhancements,
structured learning modules, and online training tools. The content
covers key aspects of labor law such as employment contracts,
employee rights and obligations, employer duties, collective
bargaining, and dispute resolution. It also includes practical examples,
recent case law, and exercises to foster application of knowledge. The
book emphasizes understanding and methodology over rote
memorization, providing a comprehensive guide to mastering labor law
concepts and preparing for exams. The inclusion of psychological tips
and learning strategies adds value for learners aiming to optimize their
study methods.


