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<i>Coping with Work Stress: A Review and Critique</i> highlights
current research relating to the coping strategies of individuals and
organizations, and provides best practice techniques for dealing with
the growing epidemic of stress and lack of overall well-being at work.
<ul> <li>Reviews and critiques the most current research focusing on
workplace stress</li> <li>Provides 'best practice' techniques for
dealing with stress at the workplace</li> <li>Extends beyond stress to
cover broader issues of well-being at work</li> </ul>
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This book showcases cutting-edge research papers from the 10th
International Conference on Research into Design (ICORD 2025) - the
largest in India in this area - written by eminent researchers from
across the world on design processes, technologies, methods and
tools, and their impact on innovation.



