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Sommario/riassunto The 24th volume in this prestigious series of annual volumes, the
International Review of Industrial and Organizational Psychology 2009
includes scholarly, thoroughly researched, and state-of-the-art
overviews of developments across a wide range of topics in industrial
and organizational psychology. An international team of highly
respected contributors reviews the latest research and issues in the
field with eight chapters supported by extensive bibliographies. This
volume is ideal for organizational psychologists, MSc level students in
organizational psychology, and researchers seeking liter



