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This book, 'Inclusive Territories 1. Role of Enterprises and
Organizations,' explores the dynamics and conditions necessary for
creating inclusive territories through the collaboration of enterprises
and organizations. It delves into the concept of transitioning from
economic territories to inclusive territories, emphasizing co-evolution
and cross-sectoral partnerships aimed at serving the general interest.
The book discusses the role of employer groups and stakeholders in
fostering territorialized human resource management, with examples
such as timeshare HR managers. Additionally, it examines the
contributions of Science and Technology Parks to inclusive mobility,
highlighting the importance of collaboration and social value in smart
territories. Through a case study on social enterprises in South Korea,
the book provides insights into the development and typology of social
enterprises. The authors aim to provide a framework for understanding
and promoting inclusion at a territorial level, targeting scholars and
practitioners in social sciences and business.



