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This book by Dr. Harbans Lal Kaila focuses on the importance of
establishing a long-term safety culture within organizations,
emphasizing the role of behavioral safety in preventing at-risk
behaviors that threaten both employee safety and business
sustainability. It explores how industries can adopt behavior-based
safety (BBS) approaches to improve safety performance and ensure a
sustainable future. The book addresses the challenges faced by
industries, especially in India, in implementing effective safety cultures,
and discusses the impact of COVID-19 on safety practices. It provides
insights into how educational institutions, civil society, and corporate
entities can contribute to fostering a culture of safety. The intended
audience includes safety professionals, industry leaders, and
organizations seeking to enhance their safety protocols.



