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"This book discusses the role of diversity and equity in accounting,
management control, governance, and auditing. These issues are
increasingly relevant in both national and international debates. The
volume analyzes recent literature and examines the role of diversity
and equity as fundamental elements of corporate culture, determinants
of the corporate growth model, and social justice. After framing the
topic theoretically, the book conducts field analyses, collecting both
secondary and primary data through qualitative and quantitative
research methods, such as interviews, surveys, business case analyses,
and documentary analyses of corporate practices on diversity and
equity. The book provides an in-depth understanding and offers
practical insights into the best (and worst) practices in diversity and
equity within these fields. It will appeal to researchers in the social
accounting domain and professionals seeking to integrate diversity and
equity into business practices. The results presented are also relevant
to policymakers who need to understand how to incentivize or regulate
practices concerning diversity within corporate contexts." -- Publisher's
description.


