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This concise handbook provides an update on topics in general
pediatrics for general pediatricians in practice. It focuses on ambulatory
pediatrics and includes topics dealing with newborns, children, and
adolescents. The general format covers common topics in general
pediatrics with a brief definition, brief epidemiology, brief review of
symptomatology, brief discussion of approach to the topic, and then
provides an emphasis on management of the condition/disorder being
reviewed. The book also provides valuable information in areas that
may not have been included in the general pediatrician's
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This book explores the complexities of industrial relations, focusing on
the interactions among employers, employees, and the state. It
highlights the evolving landscape where traditional divides between pro
and anti-trade unionism are blurred. The book discusses the role of
governments and political parties in advocating for workers' rights
while maintaining economic stability. It examines the transformations
in trade union strategies and the implications of legislative measures
such as 'right to work' laws. The work emphasizes the importance of a
collaborative approach among various stakeholders to foster
productivity and harmony in the workplace, recognizing industrial
relations as integral to community welfare. Aimed at a broad audience
including historians, economists, and managers, it serves as a starting
point for deeper exploration into labor law and industrial relations.



