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This book, edited by Gilberto Cézar de Noronha, Idalice Ribeiro Silva
Lima, and Mara Regina do Nascimento, explores the 2016
impeachment of Brazilian President Dilma Rousseff and its impact on
Brazilian democracy. Through a series of essays, various authors
examine the political, social, and media dynamics that led to the
impeachment, portraying it as a coup orchestrated by elite interests
against the will of the people. The book delves into the historical
context of Brazil's democratic fragility, the role of the judiciary, the
influence of media, and the broader implications for public policies in
education and health. This work is aimed at scholars, students, and
readers interested in Brazilian politics, history, and democratic
processes.



