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A Look at Two Methodological Challenges for Scholars Interested in
Positive Organizational Behavior
Chapter 14 - Positive Psychological Capital: Has Positivity Clouded
Measurement Rigor?Index
Positive organizational behaviour constitutes the study of positive
human strengths and competencies, how it can be facilitated, assessed
and managed to improve performance in the workplace. It showcases
the cutting edge of this challenging new area within organizational
behaviour.


