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Plant evolutionary ecology is a rapidly growing discipline which
emphasizes that populations adapt and evolve not in isolation, but in
relation to other species and abiotic environmental features such as
climate. Although it departs from traditional evolutionary and

ecological fields of study, the field is connected to branches of ecology,
genetics, botany, conservation, and to a number of other fields of
applied science, primarily through shared concepts and techniques.
However, most books regarding evolutionary ecology focus on animals,
creating a substantial need for scholarly literature wi
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The United States has seen a dramatic increase in the number of dual-
earner and single-adult families. This volume reviews accompanying
changes in work and family structures and their effects on worker
productivity and employer practices. It presents a wide range of
approaches to easing the conflicts between work and family, exploring
appropriate roles for business, labor, and government. Work and
Family offers up-to-date information, looking at how the family and

the workplace arrived at their current relationship and evaluating the
quality and the cost of care for dependents in this nation. The volume
describes the advantages and disadvantages of being part of a working
family and takes a critical look at the range of benefits provided,
including existing and proposed employer programs for families. It also
presents a comparative review of family-related benefits in other
countries.



