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Confronted with businesses facing a long-term shortage of skilled
workers and evaluations showing that job training for the poor over the
past 25 years had produced only meager results, a number of groups
throughout the country have sought to find a more effective approach.
The efforts of these partnerships, which editor Robert Giloth calls
""workforce intermediaries,"" are characterized by a focus on improving
business productivity and helping low-income individuals not just find

a job, but advance over time to jobs that enable them to support
themselves and their families. This book takes st
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"This book analyses key theoretical influences on Indian culture in a
business context. It shows the interactions between indigenous culture
and workplace ethics which is increasingly being populated by



multinational corporations. It discusses how the Indian workplace has
evolved over time as well as retained some managerial practices dating
back to the classical traditions of ancient India. It further demonstrates
the changes brought about by globalisation, especially through
information technology and business process outsourcing industries.”



