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The objective of the Toolkit, which includes a CD-ROM, is to provide
practical tools and information to help policy makers and practitioners
deal with these sensitive issues. The Toolkit helps governments identify
and select appropriate strategies and approaches, offers guidelines for
design and implementation based on best practice and actual
experience, and indicates the factors influencing the choice of strategy
and options. The Toolkit is illustrated with examples, checklists, and
templates that walk decision makers through best practice
methodologies. Users of the Toolkit should be better placed to
understand the benefits and risks of dealing with labour issues and
choose among available strategies and options.


