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This is an exciting time to be an academic advisor-a time in which
global recognition of the importance of advising is growing, research
affirms the critical role advising plays in student success, and
institutions of higher education increasingly view advising as integral to
their missions and essential for improving the quality of students'
educational experiences. It is essential that advisors provide
knowledgeable, realistic counsel to the students in their charge. The
New Advisor Guidebook helps advisors meet this challenge.  The first
and final chapters of the book identify the knowledg
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Get organizational results by nurturing commitment, integrity, and
transparency A healthy corporate culture is the secret to an
organization's performance. The good news is that employees already
embody the values needed to propel the organization to its goals, but
institutional roadblocks get in the way. All too often leaders don't know
how to diagnose their culture in order to clear these roadblocks to
performance. The 3 Power Values presents a breakthrough model that
permits leaders to measure and manage culture. To create a fully
aligned high-performing culture, leaders nee
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