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The tale of how individual officers on the ground at Guantanamo Bay,
along with their direct superiors, were unwittingly co-opted into the
Pentagon's plan to turn the prison into an interrogation facility

operating at the margins of the law and beyond. - ;Ever since its
foundation in 2002, the Guantanamo Bay Detention Facility has become
the symbol for many people around the world of all that is wrong with
the 'war on terror'. Secretive, inhumane, and illegal by most
international standards, it has been seen by many as a testament to
American hubris in the post-9/11 era. Yet until now no one h
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the test of time. Each book in the series is based upon the biographical
entry from the world-famous Oxford Dictionary of National Biography.
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Planning and Organizing an Effective Program of Staff Development

This book shows you how your school can maintain its high standards
despite financial obstacles. It shows you how to investigate various
types and sources of money available to your school; monitor the use
of scarce school resources; develop a school improvement plan which
incorporates financial needs; and recruit, assign, and develop teachers
and staff for maximum effectiveness.



