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A fierce critique of productivity and sovereignty in the world of labor
and everyday life, Bruno Gulli's Earthly Plenitudes asks, can labor exist
without sovereignty and without capitalism? He introduces the concept
of dignity of individuation to prompt a rethinking of categories of
political ontology. Dignity of individuation stresses the notion that the
dignity of each and any individual being lies in its being individuated as
such; dignity is the irreducible and most essential character of any
being. Singularity is a more universal quality.Gulli first reviews
approaches to sove
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ORGANIZATIONALBEHAVIOUR; Copyright; Contents;
Acknowledgements; Series preface; Preface; Guide to the book; 1
Organizational Behaviour: An Introduction; 1.1 Introduction: the
meaning of organizational behaviour; 1.2 Differing perspectives on
organizational behaviour; 1.3 Theory and practice in organizational
behaviour; 1.4 Levels of organizational behaviour; 1.5 The employment
relationship; 1.6 Summary; 2 Organization and Management; 2.1
Introduction; 2.2 Approaches to organization and management; 2.3
The classical approach; 2.4 The human relations approach; 2.5 The
systems approach

2.6 Contingency approaches2.7 Other approaches to organization and
management; 2.8 Summary; 3 The Individual: Personality, Perception
and Attitudes; 3.1 Introduction; 3.2 Individual differences and
personality; 3.3 Type A and Type B personalities; 3.4 The nomothetic
debate and personality testing; 3.5 The idiographic debate; 3.6 The 'big
fi ve' personality characteristics; 3.7 Emotional intelligence; 3.8 Stress
and personality; 3.9 Attitudes, perception and the psychological
contract; 3.10 Summary; 4 Motivation and Engagement; 4.1
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Introduction; 4.2 What is motivation?

4.3 Content theories of motivation4.4 Process theories of motivation;
4.5 Employee engagement; 4.6 Motivating and engaging different
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competencies; 5.10 Summary; 6 Leadership; 6.1 Introduction; 6.2
Leadership and management; 6.3 Leadership in history: implications for
business; 6.4 Trait theories of leadership; 6.5 Style approaches

6.6 Contingency approaches6.7 Recent approaches to leadership; 6.8
Critical perspectives on leadership; 6.9 Gender and leadership; 6.10
Summary; 7 Organizational Processes; 7.1 Introduction; 7.2
Communication; 7.3 Employee voice; 7.4 Power in organizations; 7.5
Management control; 7.6 Conflict in organizations; 7.7 Conflict-
handling techniques; 7.8 Summary; 8 Organizational Design and
Structure; 8.1 Introduction; 8.2 Structure: definitions and importance;
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8.6 Organizational relationships8.7 A continuum of organizational
forms; 8.8 Contingency approach to organizational structure; 8.9
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Organizational Culture and Change; 9.1 Introduction; 9.2 How is
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10.4 Soft skills in the workplace

Clear, concise, and written by experts currently lecturing in the field,
Organizational Behaviour focuses exclusively on what you need to know
for success in your business course and today's global economy. For a
focused view of organizational behaviour, this is the book for you. The
concise, accessible style makes this the perfect text for introductory
courses covering organizations and is well suited to international
students. This innovative textbook features:a clear and thought-
provoking introduction to organizational behaviourrelevant, cutting-
edge case



