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A fierce critique of productivity and sovereignty in the world of labor
and everyday life, Bruno Gulli's Earthly Plenitudes asks, can labor exist
without sovereignty and without capitalism? He introduces the concept
of dignity of individuation to prompt a rethinking of categories of
political ontology. Dignity of individuation stresses the notion that the
dignity of each and any individual being lies in its being individuated as
such; dignity is the irreducible and most essential character of any
being. Singularity is a more universal quality.Gulli first reviews
approaches to sove
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Clear, concise, and written by experts currently lecturing in the field,
Organizational Behaviour focuses exclusively on what you need to know
for success in your business course and today's global economy. For a
focused view of organizational behaviour, this is the book for you. The
concise, accessible style makes this the perfect text for introductory
courses covering organizations and is well suited to international
students. This innovative textbook features:a clear and thought-
provoking introduction to organizational behaviourrelevant, cutting-
edge case


