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Diverse Administrators in Peril is the first in-depth examination of the
work experiences of minority, female, and LGBT administrators in
higher education. Written by two award-winning practitioners in higher
education, this vivid and intensive study of American leadership from
the inside out illuminates how the collision between everyday life and
systems of power takes place in patterns of subtle discrimination.
Based on scores of interviews with diverse administrators, the book



examines patterns of racism, sexism, and heterosexism that persist in
the highest administrative ranks and provides concrete strategies and
models for inclusive leadership practices.



