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The Psychology of Diversity presents a captivating social-psychological
study of diversity, the obstacles confronting it, and the benefits it
provides. Goes beyond prejudice and discrimination to discuss the



personal and social implications of diversity for both majority and
minority group membersConsiders how historical, political, economic,
and societal factors shape the way people think about and respond to
diversityExplains why discrimination leads to bias at all levels in society
- interpersonal, institutional, cultural, and social<



