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Front matter -- Contents -- Introduction -- Pythagoreanism as an
historiographical category: historical and methodological notes --
Approaching Pythagoras of Samos: Ritual, Natural Philosophy and
Politics -- When Pythagoras was still Living in Samos (Heraclitus, frg.
129) -- The Pythagorean Akousmata and Early Pythagoreanism --
Pythagoras Homericus: Performance as Hermeneutic Horizon to
Interpret Pythagorean Tradition -- Orphics and Pythagoreans: the
Greek perspective -- On the origin of the Orphic-Pythagorean notion of
the immortality of the soul -- Philolaus on Number -- Archytas and the
duplication of the cube -- Plato and the Pythagoreans -- Philolaus and
Plato on method, measure and pleasure -- Epicharmus and the
plagiarism of Plato -- Pythagorean Number Doctrine in the Academy --
Early Pythagoreans in Aristotle’s account -- The Pythagorean
Hypomnemata reported by Alexander Polyhistor in Diogenes Laertius
(8.25-33): a proposal for reading -- Eudorus of Alexandria and the
‘Pythagorean’ pseudepigrapha -- Pythagoreanism in late antique
Philosophy, after Proclus -- Ficino’s Pythagoras -- A modern
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The purpose of the conference “On Pythagoreanism”, held in Brasilia in
2011, was to bring together leading scholars from all over the world to
define the status quaestionis for the ever-increasing interest and
research on Pythagoreanism in the 21st century. The papers included in
this volume exemplify the variety of topics and approaches now being
used to understand the polyhedral image of one of the most fascinating
and long-lasting intellectual phenomena in Western history. Cornelli’s
paper opens the volume by charting the course of Pythagorean studies
over the past two centuries. The remaining contributions range
chronologically from Pythagoras and the early Pythagoreans of the
archaic period (6th-5th centuries BCE) through the classical, hellenistic
and late antique periods, to the eighteenth century. Thematically they
treat the connections of Pythagoreanism with Orphism and religion,
with mathematics, metaphysics and epistemology and with politics and
the Pythagorean way of life.
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Introduction -- To hire or not to hire -- Eligibility for employment --
Discrimination -- Specific types of discrimination -- Procedures and
remedies for discrimination -- Job description -- Recruiting --
Resumes and resumes fraud -- Applications -- Interviews -- Controls
of employment -- Noncomplete and other agreements --
Requirements applicable to new employees -- Firing -- The decision-
making process -- Voluntary and involuntary termination -- Layoffs --
Protected status -- Retaliation -- Strikes and concerted activities --
Wrongful discharge -- The firing process -- Final pay and continued
benefits -- Severance packages and releases -- References --
Enforcing restrictive covenants -- unemployment insurance --
Conclusion.

Few managers dread any task more than the hiring and firing of
employees. The hiring process is long and full of unknowns, while the
firing process adds layers of personal emotions to an already highly-
charged situation. The Complete Hiring and Firing Handbook shows
you how to take these difficult decisions and turn them into profitable
and positive endeavors. State-by-State Resources Quick access to
essential state agency' contact information on employment security and
new hire reporting is at your fingertips. Recruitment Tools Find better
employees with job descriptions and applications that identify the
worker you want. Employee Handbook Keep employment related
problems to a minimum by crafting the perfect employee handbook to
guide both employees and supervisors. Filing Tips See exactly what you
need to do to fulfill your duties to the IRS and under FMLA, COBRA and
HIPAA. Red Flag Alerts Stay out of trouble by providing the proper
notices and forms-on time and to the right people. Covers In Detail
HIRING Evaluating the pros and cons of hiring Avoiding discrimination
claims Recruiting Spotting r sum fraud Conducting interviews
Performing background checks Making offers and sending rejections
Processing new hires FIRING Stating grounds for termination Honoring
protected leave Stopping retaliation Preventing wrongful discharge
claims Giving notice Providing severance Giving references Enforcing
noncompete agreements



