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This book provides an in depth survey of the field of Industrial and
Organizational Psychology (I/0O), a specialized field within the larger
discipline of psychology also called Work and Organizational
Psychology, Occupational Psychology, and Organizational Psychology.
I/O is the scientific study of how individuals and groups behave in the
performance of work activities and in the context of organizations. It is
also the application of this research to improving the effectiveness and
the well-being of people and the organizations in which they work. It is
part science, contributing to the general knowledge base of
psychology, and part application, using that knowledge to solve real-
world problems.
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the leader and the led -- Final empire, final war, final solution -- The
Hitler gospels and old guard testimonials: Reconstructing a mythical
world.

After World War |, German citizens sought not merely relief from the
political, economic, social, and cultural upheaval which wracked Weimar
Germany, but also mental salvation. With promises of order, prosperity,
and community, Adolph Hitler fulfilled a profoundly spiritual need on
behalf of those who converted to Nazism, and thus became not only
Fuhrer, but Messiah contends David Redles, who believes that
millenarian sentiment was central to the rise of Nazism. As opposed to
many works which depersonalize Nazism by focusing on institutional
factors, Redles offers a fresh view of the impact an



