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Sommario/riassunto This book delves into the application of Self-Determination Theory
(ZDT) in the workplace, emphasizing the importance of autonomy,
connection, and competence in employee motivation and leadership. It
highlights how these principles can foster a positive work environment
and enhance motivation without the need for control. The book draws
from real-world examples and provides practical exercises to help
individuals and organizations implement these motivational strategies.
It is aimed at leaders, HR professionals, and anyone interested in
improving workplace dynamics and personal motivation.



