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This book, edited by Wilhelm Gerloff and published in 1932, examines
the principles and practices of civil service remuneration in Germany. It
provides a comprehensive analysis of the legal framework, historical
development, and current state of compensation for public officials.
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The work is divided into sections discussing various aspects of civil
service remuneration, including salary structures, benefits, taxation,
and the impact of economic conditions on salaries. The book aims to
offer an overview of the most significant issues in public sector
remuneration and is intended for policymakers, scholars, and
practitioners interested in social policy and public administration.


