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In Energy Leadership, renowned coach Bruce D. Schneider teaches how
to understand the most important personal resource of all -- energy,
and shows how to harness it to achieve success in the workplace, the
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home, and in the world at large. This engaging and fast-paced story
clearly explains how managers and leaders from all walks of life can
use the principles of Energy Leadership to inspire themselves and
others to achieve extraordinary results in whatever they do. The author
provides insight into a cutting edge coaching process he has
developed, which has positively impacted t


