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This book is a compilation of papers and discussions from a conference
organized by the Verein fur Socialpolitik in Aachen in 1975, focusing
on the impact of changes within enterprises. It addresses various
topics, including the influence of technological and social changes on
business practices, the role of shareholders and creditors, and the
effects of employee involvement in decision-making. The book aims to
provide insights and scholarly discussions to stimulate further research
and debate on economic and social policy issues in Germany. It is
intended for economists, sociologists, political scientists,
psychologists, and legal scholars interested in the interdisciplinary
exploration of corporate governance and societal integration.



