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What is Atheism? -- Why Bother About Myths? -- Drawing the Lines --
Do These Myths Actually Exist? -- How Did We Decide What Myths are
Worth Investigating? -- Are We Picking Easy Targets? -- Have We
Defeated Theism? -- Myth 1 Atheism is Just Another Type of Religion
-- Myth 2 But the Courts Recognize Atheism as a Religion -- Myth 3
Atheists Believe in God but are in Denial -- Myth 4 Atheists are Certain
There is No God -- Myth 5 Atheists Hate or are Angry with God --
Myth 6 Atheism is a Rebellion Against God's Authority -- Myth 7
Atheists See No Good in Religion -- Myth 8 No Atheist Believes in
Anything Supernatural -- Myth 9 It Makes No Sense for an Atheist to
Practice Any Kind of Religion -- Myth 10 Atheists Worship False Gods
(Satan, Money, Materialism, etc.) -- Myth 11 Atheism Robs Life of
Meaning and Purpose -- Myth 12 Atheism is Depressing -- Myth 13
Atheists Have No Sense of Humor -- Myth 14 Atheists Don't Appreciate
Some of the Greatest Works of Art -- Myth 15 There is no Christmas in
Atheist Families --
Myth 16 Atheists Don't Appreciate the Beauty and Perfection of God's
Creation -- Myth 17 Atheists Fear Death (More than Others) -- Myth 18
Atheists Turn to God When Death is Near -- Myth 19 There are no
Atheists in Foxholes -- Myth 20 Without God There is No Morality --
Myth 21 Atheists are Moral Relativists -- Myth 22 Atheists Don't Give to
Charity -- Myth 23 Atheists Deny the Sanctity of Human Life -- Myth
24 If There is No God We are Soulless Creatures -- Myth 25 Atheists
are all Communists, Left-Wing, Liberal... --

Autore Blackford Russell <1954->

Materiale a stampa

Monografia



Sommario/riassunto

Myth 26 Atheists Can't be Trusted-- Myth 27 Many Atrocities Have
Been Committed in the Name of Atheism -- Myth 28 Adolf Hitler was
an Atheist -- Myth 29 Atheists Give a Free Pass to Non-Christian
Religions -- Myth 30 Atheists are Arrogant -- Myth 31 Atheists are
Intolerant -- Myth 32 Atheists Want to Ban Teaching Religion to
Children -- Myth 33 Atheists Want to Strip People of their Beliefs --
Myth 34 Atheists Want to Ban Religion from the Public Square -- Myth
35 Atheists Don't Understand Moderate Religion --
Myth 36 We Should Fear a "Fundamentalist'' or "Militant'' Atheism --
Myth 37 Atheists are to Blame for Religious Fundamentalism -- Myth
38 Atheists Don't Understand the Nature of Faith -- Myth 39 Atheism
Depends on Faith, Just the Same as Religion -- Myth 40 Atheism is
Self-refuting, as Rational Argument Presumes the Existence of God --
Myth 41 There is No Conflict Between Religion and Science -- Myth 42
Atheists Confuse Two Forms of Naturalism -- Myth 43 Atheism Implies
Scientism -- Myth 44 Evolutionary Theory is a Form of Atheistic
Religion -- Myth 45 Albert Einstein Professed a Belief in God
Tackling a host of myths and prejudices commonly leveled at atheism,
this captivating volume bursts with sparkling, eloquent arguments on
every page. The authors rebut claims that range from atheism being
just another religion to the alleged atrocities committed in its name.An
accessible yet scholarly commentary on hot-button issues in the debate
over religious beliefTeaches critical thinking skills through detailed,
rational argumentObjectively considers each myth on its meritsIncludes
a history of atheism and its advocates, an appendix detailing
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Broadening Employment Opportunities for Justice-Involved Individuals
-- Chapter 3: Establishing the Job-Relatedness of Criminal Convictions
-- Chapter 4: An Examination of Barriers and Challenges to Securing
and Maintaining Employment with a Criminal Record during the COVID-
19 Pandemic -- Chapter 5: Invisibilized, Labeled, and Identified:
Facilitating Fair Chance Employment -- Chapter 6: Overcoming Biases
across the Human Resource Management Lifecycle for Individuals with
a Criminal Record -- Chapter 7: Employing Our Returning Citizens: A
Road to Success -- Chapter 8: Talented, Valuable, and Committed:
(Mis)Perceptions of Employees with Criminal Histories -- Chapter 9:
Stereotypes and Perceived Hireability of People with Criminal Histories
-- Chapter 10: Expanding Access with Fair Chance Employment Policies
-- Chapter 11: Impact of Educational Initiatives and Pathway Programs
on Employment -- Chapter12: Risk aversion and the impact of criminal
records in hiring decisions: an integrative multilevel review -- Chapter
13: Conclusion: An Integrative Pathway Forward.
A criminal record can be a formidable employment barrier and is thus a
major contributor to employment inequality, as most employers would
rather avoid hiring an individual who has committed a crime. This
book, offering an employer-centric view of the latest research findings,
blends interdisciplinary theoretical perspectives and empirical findings
to provide an overview and areas for future management research. The
chapters assess the state of the field while highlighting the most critical
themes that advance our understanding of the employment process
and challenges for system-impacted individuals. Presenting a
comprehensive assessment of the challenges and opportunities, this
volume will appeal to disciplines related to organizational behavior,
human resource management, and employment law, as well as any
other disciplines that bear responsibility for enacting and crafting
hiring and selection processes. Nicole C. Jones Young, is an Associate
Professor of Organizational Behavior at Franklin & Marshall College,
USA. Her research focuses on organizational inclusion, specifically
emphasizing marginalized individuals, such as those with justice
involvement and their reintegration to employment. Jakari N. Griffith, is
an Associate Professor of Management in the Ricciardi College of
Business at Bridgewater State University, USA, and the Chair of the
Management and Marketing Department. His research focuses on
diversity, leadership, and barriers to employment.


