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An insightful look at the implementation of advanced analytics on
human capital Human capital analytics, also known as human resources
analytics or talent analytics, is the application of sophisticated data
mining and business analytics techniques to human resources data.
Human Capital Analytics provides an in-depth look at the science of
human capital analytics, giving practical examples from case studies of
companies applying analytics to their people decisions and providing a
framework for using predictive analytics to optimize human capital
investments. Written by Gene Pease, Boyce Byerly,
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Postmodern fundamentalism -- What David Walker and Harriet Beecher
Stowe still have to teach us -- The multicultural imperative -- Rising
waters -- Jesus, Marx, and the future of the planet.
Brave New Words challenges present and future literary scholars and
teachers to look beyond mere literary critique toward the concrete
issue of social change and how to achieve it. Calling for a profound
realignment of thought and spirit in the service of positive social
change, Ammons argues for the continued importance of
multiculturalism in the twenty-first century despite attacks on the
concept from both right and left. Concentrating on activist U.S. writers-
from ecocritics to feminists to those dedicated to exposing race and
class biases, from Jim Wallis and Cornel West to Winona LaDuk
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