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Identity Crises

The world of management is in crisis - the old remedies no longer

work and organizations are failing at an increasing rate. Although
many talk of 'joined up thinking', few offer practical guidance on how

to achieve this in organizations. The Fractal Organization sets down the
practical implications of a well tested systemic approach to building
organizations that are capable of surviving and flourishing in these
turbulent times. "An excellent read...Many organizations fail at the
mercy of their own ignorance. The author has done an excellent job in
making 'the scien



