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A guide for younger R&D chemists as to how they can quickly evolve
skills built around three factors -- people, knowledge and time. It
covers the management of scientific personnel, management within a
variety of R & D organizational structures, creating a climate of
innovation, the management of projects including the time
management and communication aspects of the job. As such, it teaches
the vital managerial aspects of scientific jobs in industry, which are not
taught at university, providing a deep and detailed insight into the
intricacies of managing research.The text is divided neat
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With challenges similar to those faced by a number of low income
countries, Madagascar faces critical policy choices with respect to post-
basic education. Enrolment ratios in senior secondary education and
tertiary education are 10 percent and 3 percent, respectively, among
the lowest in the world. Critical skill shortages and pervasive inequities
in access necessitate changes in the quantity and quality of education
and skills. The increasing number of basic education completers and
demographic growth are mounting pressure on the government to
expand access to post-basic education. Responding


