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A former Senior VP of Apple shares how Steve Jobs motivated people to
do the best work of their lives Jay Elliot was hired personally by Steve
Jobs, just in time to accompany him on the last of his historic visits to
Xerox's Palo Alto Research Center, the visits that changed the course of
computing. As Senior VP of Apple, Jay served as Steve's right-hand man
and trouble-shooter, overseeing all corporate operations and business
planning, as well as software development and HR. In Leading Apple
with Steve Jobs, Jay details how Steve managed and motivated his
people-and what every


