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In the last two decades there has been a plethora of research on a
range of subjects collectively and rhetorically known as 'work-life
balance'. The bulk of this research, which spans disciplines including
feminist sociology, industrial relations and management, has focused
on the significant concerns of employed women and/or dual career
couples. Less attention has been devoted to scholarship which
explicitly examines men and masculinities in this context. Meanwhile,
public and organizational discourse is largely espoused in gender
neutral terms, often neglecting salient gendered issues whi


