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Sommario/riassunto The Right Way to Build and Sustain a Successful Hospital Medicine
Program This first complete treatment of hospitalist recruitment and
retention gives you all the tools and guidance needed to build a new
hospital medicine program for your hospital. Moreover, it shows you
how to reinvigorate and maintain an established hospitalist program,
enabling your hospital to fully benefit from the improved clinical
outcomes that a hospitalist approach can offer. All the key elements
for building and maintaining an effective hospitalist program are
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