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This book is about the presence, role and status of women on the
boards of listed firms in India and China and is written amongst
increasing awareness of the need to ensure at least a minimum level of
gender equity in corporate positions of power and the costs of failing
to do so. In America, the Catalyst Census of Women Board Directors of
Fortune 500 companies, created in 1993, encouraged the leadership of
those companies to increase the number of women serving on their
boards. In the UK, the FTSE 100 Cross-Company Mentoring Programe
facilitates mentoring relationships between senior women fr


