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Counselling supervision is an expanding area, as increasing numbers of
counsellors enter the profession and require supervision on a regular
basis. Counselling Supervision in Organisations seeks to provide a
model of counselling supervision within organisations, enabling
supervisors, counsellors and their line managers to work effectively
within organisational cultures for the benefit of all parties in the

working alliance.Drawing on her own research, Sue Copeland explores
both counselling and supervision cultures and their fit with various
organisational cultures. The dilem



