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Drive better business strategy with practical analytics for people data
Optimize Your Greatest Asset - Your People brings advanced analytics
into Human Resources, giving you a framework for optimizing human
capital investments through predictive analysis. You'll learn how to
transition from anecdotes and surveys to more advanced measurement
techniques, and combine the data from multiple systems into a unified
plan of action that improves business results. Practical examples and
case studies show how these techniques are applied in real-world
settings, and executives and thought leaders weigh


