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Fieldwork is a central method of research throughout anthropology, a
much-valued, much-vaunted mode of generating information. But its
nature and process have been seriously understudied in biological
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anthropology and primatology. This book is the first ever comparative
investigation, across primatology, biological anthropology, and social
anthropology, to look critically at this key research practice. It is also an
innovative way to further the comparative project within a broadly
conceived anthropology, because it does not focus on common theory
but on a common method. The questions asked by
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What are today’s main concepts and theories – and the main stakes –
associated with the issue of competences in organisations? Several
topics are discussed, including competence issues regarding the
evolution of work, professionalisation, competence evaluation,
competence management, and the competences of adult educators and
trainers, as well as European policies regarding competence needs and
development.  From the Contents:  Changes in Work and Competences
Professionalisation and the Development of Competences in Education
and Training The Role of Professional Didactics in Skills Development
for Training and Education Professionals Competence Evaluation
Processes in Adult Education Competence Management and Adult
Education Changes in Vocational Training and New Models of
Competences for Individuals
Der Sammelband bietet eine Einführung in die französische
Kompetenzdebatte, insbesondere in der beruflichen Weiterbildung und
am Arbeitsplatz. DIE Zeitschrift für Erwachsenenbildung 4/2012


