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1: Goal Setting

As a systems administrator, you're expected to respond to the technical
requirements of your organization while trying to fit them into its
overall business goals. Few IT professionals have the combination of
skills needed to pull it off. This unique book bridges that gap. It takes
you beyond the routine administration tasks and teaches you how to
plan and launch an Exchange Server 2007 enterprise solution that fully
integrates the needs of the IT staff, end users, and business managers
alike.


