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Effective leadership reflects both art and science. Background, theory
and knowledge is the science. Appropriately and effective application is
the art. Conceptual and practice, this concise, easy to understand book
is an excellent resource. The overall intent is support those educators
who work to realize the mission of education: to educate all children to
that they all may become thoughtful independent, success and happy
adults, ones who make positive contributions to the well-being of their
community, their country, and the world. It discusses the theory of
leadership, includes beliefs and



