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This e-book features selected papers from 'Challenges for Integrating
Work and Learning', the 4th International Conference on Researching
Work and Learning, held at the University of Technology, Sydney,
Australia in December 2005. This conference attracts scholars from
many and diverse fields including adult and vocational education,
human resource development, labour studies, gender studies, medical
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and health education, organisational and management studies,
sociology of work, and learning theory, among others.


