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If you are a manager in today's business environment, demonstrating
that you have leadership skills is essential to success. But what does it
take to become an effective and influential business manager and
leader? There are no sure-fire ways, but you can take inspiration and
advice from various leaders who have been successful already. This
sequel to the best selling 100 Great Leadership Ideas offers 100 more
solutions researched from companies and organisations around the
world. Each idea is described in some detail. You are then shown how
to apply that idea in your own company or work situation



