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The report Jobs or Privileges: Unleashing the Employment Potential of
the Middle East and North Africa shows that policies that lower
competition and create an uneven playing field are common and
constrain private sector job creation. These policies take different

forms across countries and sectors but share several common features:
They limit free entry in the domestic market, exclude certain firms from
government programs, increase regulatory burden and uncertainty on
the majority of firms, insulate certain firms and sectors from foreign
competition, and create incentives that discourage dom



