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"Restraining Equality addresses the contemporary financial, social,
legal, and policy pressures currently experienced by human rights
commissions across Canada. Through a combination of public policy
analysis, historical research, and legal analysis, R. Brian Howe and
David Johnson trace the evolution of human rights policy within this
country and explore the stresses placed on human rights commissions
resulting from greater fiscal restraints and society's rising expectations
for equality rights over the past two decades."--Jacket


