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Around the world, pension reform remains at the center of public
debate. Its social, fiscal, and macroeconomic implications confront
policy makers, practitioners, and academia with challenging questions.
Pension systems in aging societies-in need of reform and further
stressed by the pressures of globalization-require parallel reforms of
the labor market and effective lifelong learning, not only to promote
working longer, but to ensure that people can actually do so. At the
same time, the working population should be motivated to contribute
to pension schemes and prepare for old age. Diversify


