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The book is essentially an outcome of some of our industrial and
consulting work in integrating knowledge management with human
resource management.The book essentially deals with 20 chapters of
knowledge oriented HRM strategies with an emphasis on structure,
people and strategy as the core idea. The book would provide the
reader detailed conceptual and case insights into linking the two
functional fields of knowledge management and human resource
management. The chapters contain ideas, templates, project plans and
methods for implementing a knowledge oriented HR function in an
organisational


