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This engaging and thought-provoking text introduces the main
techniques, theories, research and debates in personnel selection,
helping students and practitioners to identify the major predictors of
job performance as well as the most suitable methods for assessing
them. Tomas Chamorro-Premuzic and Adrian Furnham provide a
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comprehensive, critical and up-to-date review of the constructs we use
in assessing people - intelligence, personality, creativity, leadership
and talent - and explore how these help us to predict differences in
individuals' performance. Covering selection techniques such as
interviews, references, biographical data, judgement tests and
academic performance, The Psychology of Personnel Selection provides
a lively discussion of both the theory behind the use of such techniques
and the evidence for their usefulness and validity. The Psychology of
Personnel Selection is essential reading for students of psychology,
business studies, management and human resources, as well as for
anyone involved in selection and assessment at work.
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Introduction -- Background and Theory -- Advances in Granular
Computing -- Conclusions. .
In this book, a series of granular algorithms are proposed. A nature
inspired granular algorithm based on Newtonian gravitational forces is
proposed. A series of methods for the formation of higher-type
information granules represented by Interval Type-2 Fuzzy Sets are
also shown, via multiple approaches, such as Coefficient of Variation,
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principle of justifiable granularity, uncertainty-based information
concept, and numerical evidence based. And a fuzzy granular
application comparison is given as to demonstrate the differences in
how uncertainty affects the performance of fuzzy information granules.


